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Abstract:

Workplace wellness programs for employees offer many benefits to employers
and employees, but achieving high participation rates is essentia to their
success. A heathy workplace climate is an indicator of perceptions of support
and environmental conditions, which have been shown to influence participation
in wellness programs. Therefore, the main goal of this study was to better
understand the relationship between healthy workplace climate and employee
engagement in wellness programs. The research design was a needs assessment
using a 16-item questionnaire. The study participants were 1,618 employees of
public universities. Differences in healthy workplace climate scores by
participation in wellness programs, gender, and university affiliation were
compared and contrasted. There was a significant difference in total scores
between wellness program participants (3.85) and non-participants (3.74), P
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value (0.007). There was also a statistically significant difference in total scores
between the three main institutions. The overall average for the academic sector
was (3.90), for the physician group (3.81), and for the medical center (3.70),
with a value of (p < 0.001). There was no statistically significant difference in
the overall score between men and women, with ap value of 0.153. The findings
support previous research and suggest that a good healthy workplace climate is
associated with employee participation in wellness programs. In addition, a
healthy workplace climate may vary across work units, suggesting that a more
favorable healthy climate can be achieved by addressing employees' perceptions
of organizational support. To our knowledge, this is the first study to examine
the relationship between components of a healthy workplace climate and
participation in wellness programs.

Keywords. workplace health promotion, well-being, socia environment,
organizational support, organizational support, employee wellness, leadership.
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